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Equality, Diversity and Inclusion (ED&I) Policy






1.Purpose
This policy sets out Muir Groups commitment to promoting equality, valuing diversity and fostering an inclusive working environment. It ensures compliance with relevant UK and Scottish legislation and supports fair and respectful treatment for all.

2.Legal Framework
This policy is aligned with the Equality Act 2010, which applies across Great Britain, including Scotland. It also reflects the requirements of the Human Rights Act 1998 and supports the principles of the Public Sector Equality Duty where applicable.

3. Scope
This policy applies to all employees, workers, contractors, agency staff, volunteers and anyone acting on behalf of the organisation. It covers all aspects of employment, including recruitment, training, promotion, pay and working conditions.

4. Policy Statement
      The organisation is committed to:
· Providing equal opportunities for all
· Preventing discrimination, harassment and victimisation
· Creating a working environment where everyone feels respected and valued
· Promoting a culture of inclusion where differences are recognised and supported

5. Protected Characteristics
Under the Equality Act 2010, it is unlawful to discriminate based on the following protected characteristics:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race (including colour, nationality and ethnic origin)
· Religion or belief
· Sex
· Sexual orientation

6. Types of Unlawful Discrimination
The organisation prohibits:
· Direct discrimination
· Indirect discrimination
· Harassment
· Victimisation 
Reasonable adjustments will be made to support individuals with disabilities.

7. Responsibilities:
· Senior Management: Ensure this policy is implemented, monitored and reviewed
· Managers: Promote fair practices and address inappropriate behaviour
· All Employees: Treat others with dignity and respect and comply with this policy
8. Recruitment and Selection
Recruitment processes will be fair, transparent and based on merit. Selection criteria will be objective and non-discriminatory.

9. Training and Development
The organisation will provide training and development opportunities fairly and support employees in reaching their full potential.

10. Inclusive Working Environment
The organisation will:
· Encourage open communication and respect for differences
· Make reasonable adjustments where required
· Challenge inappropriate behaviour or language
· Promote awareness of equality and inclusion

11. Reporting Concerns
Any concerns about discrimination, harassment or unfair treatment should be raised through:
· Line management
· HR
· Grievance procedures
All concerns will be taken seriously and handled confidentially where possible.

12. Victimisation and Retaliation
No individual will be treated unfairly for raising a concern or supporting someone else in doing so. Any retaliation will be treated as a disciplinary matter.

13. Monitoring and Review
The organisation may monitor workforce data to identify and address inequalities, in line with data protection laws such as the UK General Data Protection Regulation and the Data Protection Act 2018.

14. Breaches of Policy
Breaches of this policy may result in disciplinary action, up to and including dismissal.

15. Review of Policy
This policy will be reviewed regularly to ensure it remains compliant with legislation and reflects best practice.

image1.png




